what to do next?
Why not ask one of our key lawyers to come and see you for a free, no obligation, fact
finding meeting. You tell us a bit more about your business, your employment law and
HR concerns and then we can discuss what sort of package options might help you to
protect your business, suit your needs and, in the long run, save you money. We can
tailor a costs package to meet your budget.
You can rest assured that you are in the safe hands of an experienced and well
regarded team of employment lawyers. Why not give us a call on one of the numbers
below or email claire.sleep@ashtonslegal.co.uk or ross.strowger@ashtonslegal.co.uk
We look forward to hearing from you.

Claire Sleep
T: 01223 431094
M: 07738 730816

Ross Strowger
T: 01603 703086
M: 07921 922822

Colin Makin
T: 01473 261346
M: 07484 047511

Antony Sloan
T: 01284 732136
M: 07850 915611

Lucy Pakes
T: 01284 732105

Carrie March
T: 01223 431123
M: 07843 630859

Jess Piper
T: 01603 703073
M: 07484 047520

Claire Hughes
T: 01284 732120

Stuart Buchan
T: 01284 732133

Jane Hamshaw
T: 01284 732137
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complete
employment
service
As a busy manager with HR responsibilities, we know that you face a multitude of
pressures. Keeping up to date with HR legislation and other regulations whilst
maintaining the day job is always a challenge. This is where we can help. Firstly, our
flexible annual retainer package offers you two levels of help – as outlined in the
‘advise me’ section below – this can include advice both from our employment
solicitors and our HR Consultants. The choice is yours. Secondly, we can tailor all
and any of our services to suit your needs and your budget as a ‘one off’ project or
an on going basis.

advise me...
We offer two main packages of either a full monthly retainer to deal
with almost all your employment law needs (the only exceptions being
for very large projects) or a helpline service to deal with the first hour of
each separate query. In both cases, we provide an initial audit of your employment
contract and policy documents. Queries covered include:
l
l
l
l
l
l
l
l
l

Discrimination
Flexible working and family rights
Making redundancies
Changing terms and conditions of employment
Ill health
Performance management
Disciplinaries and grievances
Protected conversations and pre-termination negotiations
Settlement Agreements

Our retainers also give you access to a suite of precedent documents, which are
maintained to ensure they are up to date with any changes in the law.

train me...
We can train your people managers and/or HR or senior management team on
employment law issues. Common courses that we provide include:
l

l
l

One day training course for people managers on key
employment law issues
Half day training course on disciplinary and grievance matters
Half day training course on equality and diversity.

We have employment lawyers who are also experienced trainers who can provide these as
well as other bespoke training courses for your business. Courses start from as little as
£500 plus VAT for up to 20 people, making it a very cost-effective option.

support me...
Our own HR team can provide HR consultancy services to you on a

wide variety of projects such as grievance investigations, carrying out
disciplinary or dismissal meetings as well as project managing/attending
at consultation meetings in relation to a redundancy exercise.

represent me...
Our team has significant experience in conducting employment tribunal
(as well as civil court) cases. We can support your business through
the process and take the matter all the way to employment tribunal
hearing if needed, including carrying out the advocacy at hearing. We
offer a fixed fee service to you if you take out the Advise me service.

“Great training session today from Claire and Abi on Employment Law
Awareness. Thoroughly professional and engaging. Thank you”.
Line Manager at Volvo Group UK Limited
“They have an excellent understanding of HR in the context of
education which is extremely helpful. Furthermore they are equally
happy to work as a major adviser or in a more hands-on manner,
which is especially appreciated.” King’s College, Cambridge

www.ashtonshrconsulting.co.uk

